BENEFITS

.

Medical/Dental/Orthodontia:
« Fire District pays premium for employee and their dependents.
+ Employee contributes $232.57 a month towards premium.

Health Reimbursement Plan/VEBA: Up to $1750.00 annually/prorated 1st year

Paid Time Off:

Annual leave - 120 Hours annually/10 hours monthly
SicR leave - 240 hours annually/20 hours monthly; prorated 1st year

Retirement:

Washington State LEOFF 2 Plan
Deferred Comp Match up to $366.75 monthly
MERP (Medical Expense Reimbursement Plan) $125.00 monthly

And more. . .uniform allowance, education reimbursement, holiday pauy, etc.
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